PARS Supplementary Retirement Plan (SRP)

FAQ
Q: | Can we put the last day of school (June 5) as our resignation date?
A | Yes.
Q: | If ' want my retirement date to be July 1%, do I still need to resign by June 30th?
A: | You may concurrently resign and retire by submitting your resignation no later than June

30, 2025 and retire as of July 1, 2025.

Does your resignation date have to match your retirement date?

>0

No. Your resignation date is your last working day. At the earliest, your retirement date
would be the next day.

Will it be in writing that | am required to resign by June 30, 2025?

>0

Yes. It states in the PARS packet each eligible member received notification to
participate in the program that you shall have a resignation date no later than June 30,
2025.

When does SVUSD find out from STRS/PERS that you are retiring?

>

STRS/PERS requires you to complete their own forms to retire from STRS/PERS. Once
you have completed and submitted those forms, STRS/PERS will notify SVUSD.

What’s the earliest eligible members will be informed if the SRP is approved?

>

The Board of Education may approve the plan as early as the April 3, 2025 Board
meeting.

What’s the latest eligible members will be informed if the SRP is approved?

>

The Board of Education may approve the plan as late as the May 1, 2025 Board meeting
as additional analysis may be needed between April 3 and May 1, 2025.

If I am currently paying for benefits and I resign, what’s the last day of coverage?

August 31, 2025 is the final date of coverage.

If I am currently paying for benefits and | concurrently resign and retire from STRS or
PERS, does my coverage end?

> Q12O

In general, those individuals who concurrently resign from the SVUSD and retire from
STRS/PERS would be eligible to continue their benefits. However, please see the
collective bargaining agreement to determine if you are eligible. (CSEA -Atrticle VI
Health Benefits for Retirees) (SVEA- Article X111 Health Benefits for Retirees)

Will I retain my current position and location if the SRP is not approved?

>0

Yes. However, this could be impacted by student enrollment. If so, SVUSD will adhere
to the process indicated in the respective Collective Bargaining Agreements.
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https://drive.google.com/file/d/1NQvGw62Alr3myTamJd6C9k7bZjHA3dbo/view?usp=sharing
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PARS Supplementary Retirement Plan (SRP)
FAQ

Are master’s degrees considered a part of our salary?

Q:
A:

Yes. Stipends that don’t require any action from the member (passive) are included,
such as longevity/masters/doctorate. While stipends for adjunct duties are excluded.

What is included in the 2024/25 Certificated contract salary?

Certificated Non-Management — Longevity, Masters’ Degree, Doctorate Degree, Ryan
Vocational Credential, BCLAD Assignment, and ASHA/Board License.

Certificated Management — Longevity and Doctorate Degree, multiplied by the
participant’s current FTE.

Q: | Can I get years of service instead of the money?

A: | No. Additional years of service is not part of the SRP program offering.

Q: | What is the latest | can concurrently resign and retire from STRS/PERS and still be
eligible for benefits?

A: | Per the SRP program requirements, you shall resign no later than June 30, 2025. You
shall retire from STRS/PERS no later than August 31, 2025 to maintain SVUSD
benefits.

Q: | What is difference in monthly loss of income if | take the retirement incentive?

A: | Please consult with your licensed tax representative.

Q: | Would we lose our unused sick days as service credit if we took this incentive?

A | Please confer with your STRS/PERS representative because sick days are your legal
right as you earned them.

Q: | Why do they need a threshold of participants?

A: | SVUSD needs to realize savings generated from the SRP and therefore it must be
mutually beneficial for SVUSD and the participants.

Q: | Why aren't they sharing the number of participants they intend to collect to go forward?

A: | The plan is based on savings generated by those participating in the plan. An analysis
must be done once all those interested submit to determine if the savings generated is
beneficial for the functional operations of the district.

Q: | Can the money be given as a lump sum?

A: | As this is an annuity paid by the District over a 5 years, a lump sum payout is not one of
the options provided by the SRP.

Q: | How is the extra payment taxed?
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PARS Supplementary Retirement Plan (SRP)
FAQ

A:

The SRP benefit is taxable retirement income. Please consult your licensed tax
representative.

Why are they not willing to offer years of service?

The Board of Education approved an SRP allowing for 70% of compensation.

Is professional growth pay and other various stipends included in final salary calculations
for retirement?

> Q120

Yes. Stipends that don’t require any action from the member (passive) are included,
such as longevity/masters/doctorate. While stipends for adjunct duties are excluded.

What is included in the 2024/25 Classified contract salary?

>

Classified Non-Management — Longevity, Professional Growth, Shift Differential, First
Aide, Food Safety, Bilingual, Insulin Injections Primary, Insulin Injections Secondary,
Specialized Heath Care.

Classified Management — Longevity and Doctorate Degree and Professional Growth,
multiplied by the participant’s current FTE.

Q

Will a teacher who has 30 years of service and over the age of 50 and be eligible for
benefits along with their spouse as long as they retire from STRS/PERS.

>

Please see the collective bargaining agreement to determine if you are eligible. (SVEA-
Article X111 Health Benefits for Retirees)

Does CalSTRS requires teachers to retire at least 1 day after they resign/retire from the
district?

Please consult your STRS representative.

If I complete/submit my PARS package on/before March 25, 2025 and retire from
STRS/PERS on or before August 31, will I be eligible for benefits?

> Q|2 Q

In general, yes. Please see additional applicable eligibility requirements in the
SVEA/CSEA Collective Bargaining Agreement or SVMTA Management Handbook.

What’s the latest an employee can retire and be eligible for benefits?

>

If you are currently paying for benefits, they expire on August 31, 2025. Therefore, you
would need to retire from STRS/PERS on or before August 31, 2025.

If I work beyond the age of 65, is my spouse and I still covered under the district plan?

>0

Yes. If you work beyond the age of 65, you and your spouse would be covered by the
District’s Benefits Plan.

Am | entitled to any district medical, dental, and/or vision benefits after the age of 65 if |
am retired?
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https://drive.google.com/file/d/1XmvAImTxFY5cicLueFii7HWg7zNoIc9L/view?usp=sharing
https://drive.google.com/file/d/1XmvAImTxFY5cicLueFii7HWg7zNoIc9L/view?usp=sharing
https://drive.google.com/file/d/1NQvGw62Alr3myTamJd6C9k7bZjHA3dbo/view?usp=sharing
https://sites.google.com/mysaddleback.org/humanresources/home/management-team-handbook

PARS Supplementary Retirement Plan (SRP)
FAQ

A:

Once you retire, you would be required to enroll in Medicare if you are 65 or older. If
your spouse has not reached the age of 65, according to the current Collective Bargaining
Agreements, your spouse would still be eligible for benefits.

The raise that will be given to classified (retro). Will this be added to the incentive?

Yes.

Is professional growth part of incentive?

Yes.

Are the stipends part of incentive?

>0 120l |20

If “adjunct duties” include things such as coaching, summer school, yearbook, 6/5", etc.
that is correct. The pay associated with those duties does not count toward Final
Compensation. Portions of the pay from those duties will instead go to the members’
Defined Benefit Supplement accounts

PARS Workshops, scheduled on March 19 and 20, ETHS Library/ MPR

Q: | What do the PARS workshops entail?

A: | The workshop is an opportunity to ask questions about the incentive being offered, 2)
have a PARS representative review your completed enrollment packet for accuracy,
and/or 3) turn in your completed enrollment packet to a PARS representative and receive
a receipt. There will not be a presentation.

Q: | Isit first come first serve?

A: | Yes, however, PARS will be sending a large team to minimize the wait time. Please
come at your convenience.

Q: | Is itameeting and then we turn in our packets?

A: | There is no meeting or presentation. PARS representatives will be available for questions

and submission of the enrollment forms

In the event that the SRP fails to pass:

Q: | Will teachers be guaranteed to return to their current school and grade level?

A: | You will be able to return to the same school and position. Grade level assignments will
be based on enrollment, the preference form process and in the event of a “surplus
situation”, SVUSD will adhere to the SVEA Collective Bargaining Agreement.

Q: | When and how will surplus teachers be assigned to a school/grade?

A | Assignment of surplus teachers will adhere to SVEA Collective Bargaining Agreement.
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PARS Supplementary Retirement Plan (SRP)

FAQ
Q: | Are we going to be forced to wait until May 2nd and then be placed into an opening?
A: | The earliest a decision regarding the SRP passing is April 3, 2025. The latest would be

May 1, 2025. If the SRP does not pass, you will return to your original site and position.
Grade level assignments will be based on enrollment, the preference form process and in
the event of a “surplus situation”, SVUSD will adhere to the SVEA Collective
Bargaining Agreement.

Will this placement be based on seniority?

Per the SVEA contract, placement is based on seniority.

Where is this written down for us to see and read?

>0l |20

SVEA Collective Bargaining Agreement Article X Administrator-Initiated transfer due
to surplus situation/school closure.

Will | keep the same insurance benefits?

>

Eligible retiree members would receive the same insurance benefits as those actively
employed. Please refer to your respective Collective Bargaining Agreement.

What happens to the FSA (Flexible Spending Account) | set up?

>0

You have 90 days after your benefits termination date to submit for reimbursement. You
cannot incur new claims after your benefits term date.
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