Saddleback Valley

PARS: Supplementary
Retirement Plan (SRP)

February 6, 2025




Background

1. The District has worked with PARS (Public Agency Retirement Services) to
conduct an analysis of a potential Supplementary Retirement Plan (SRP), an
Early Retirement Incentive Program for eligible employees.

2. The SRP would be offered contingent on the District meeting its fiscal and
operational objectives in each employee group.

3. The District has offered SRP plans with PARS since 1987. The last PARS SRP
offering was in 2008-2009.

4. PARS has administered SRP plans for school districts and other public
agencies since 1984.

a. 1,000 clients

b. Served over 500,000 public employees
\\\ c. 2,000 retirement plans under administration Sodieback valley \Q

Unified School District




100

20

[-2) ~N -]
o o o

# of Employees
&8 8

20

10

Plan Eligibility

‘ 760

Eligible Employees *

m Classified Management & Confidential
i Classified Non-Management

H Certificated Administrators

u Certificated Non-Management

1
1 1 11

50 51 52 53 54 55 56 57 58 59 60 61 62 63 64 65 66 67 68 69 70 71 72 73 74 75 76 77 78 79+

Age

* Based on Plan Eligibility of STRS/PERS Retirement
Eligibility with 5 years of District service as of 6/30/2025

Saddleback Valley
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» Sample 70% of Final Pay Benefit - .
e o ® o o o
- Certificated -
L CERTIFICATED NON- CERTIFICATED °
MANAGEMENT ADMINISTRATORS
Monthly Benefit Monthly Benefit
Average Age 59.56 58.96
Average Salary $127,079 $159,696

2 Option 1 Retiree’s Life $453.50 $560.50

g Option 2* Retiree’s and Beneficiary's Life $388.60 $482.82

é Option 3 Greater of Lifetime or 10 Years $446.38 $552.45

E Option 5%* 5 Years Guaranteed Pay Out $1,527.01 $1,918.94

3 Option 6** 6 Years Guaranteed Pay Out $1,302.31 $1,636.57

:l Option 7** 7 Years Guaranteed Pay Out $1,142.37 $1,435.57

E Option 8%* 8 Years Guaranteed Pay Out $1,022.81 $1,285.33

5 Option 9%* 9 Years Guaranteed Pay Out $929.94 $1,168.62

g Option 10 10 Years Guaranteed Pay Out $855.93 $1,075.62

5 Option 11 11 Years Guaranteed Pay Out $795.62 $999.83

% Option 12 12 Years Guaranteed Pay Out $745.45 $936.78

<L Option 13 13 Years Guaranteed Pay Out $703.46 $884.01

\\\ “a Option 14 14 Years Guaranteed Pay Out $667.52 $838.85 Saddleback Valley w

i Unified School District
Option 15 15 Years Guaranteed Pay Out $636.39 $799.73 ”'K&
* Option 2 Monthly Benefit is based on a retiree and beneficiary of the same age. ** May be rolled over to an IRA or another Qualified Plan.
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.. Sample 70% of Final Pay Benefit - Classified -
° CLASSIFIED NON- | CLASSIFIED MGMT. *
o o MANAGEMENT & CONFIDENTIAL L
Monthly Benefit Monthly Benefit
Average Age 59.41 58.33
Average Salary $50,685 $109,721
2 Option 1 Retiree’s Life $180.87 $385.10
g Option 2* Retiree’s and Beneficiary’s Life $155.80 $333.40
§ Option 3 Greater of Lifetime or 10 Years $178.04 $379.57
E Option 5%* 5 Years Guaranteed Pay Out $609.04 $1,318.44
3 Option 6** 6 Years Guaranteed Pay Out $519.42 $1,124.43
=| Option 7%* 7 Years Guaranteed Pay Out $455.63 $986.33
E Option 8** 8 Years Guaranteed Pay Out $407.94 $883.10
E Option 9%* 9 Years Guaranteed Pay Out $370.90 $802.92
g Option 10 10 Years Guaranteed Pay Out $341.38 $739.02
5 Option 11 11 Years Guaranteed Pay Out $317.33 $686.94
E Option 12 12 Years Guaranteed Pay Out $297.32 $643.63
<L Option 13 13 Years Guaranteed Pay Out $280.57 $607.37
9 Option 14 14 Years Guaranteed Pay Out $266.24 $576.35
\\\ Option 15 15 Years Guaranteed Pay Out $253.82 $549.46 Saddleback Valley w

Unified School District
* Option 2 Monthly Benefit is based on a retiree and beneficiary of the same age. ** May be rolled over to an IRA or another Qualified Plan. &A




PARS Retirement Projections

PARS SRP RETIREMENTS WITH 70% OF FINAL PAY BENEFIT

Number of Total Projected
Employee Group Eligible Retirements % Retirements
Employees with PARS SRP
Certificated Non-Management 303 75 24.75%
Classified Non-Management 413 78 18.89%
Certificated Administrators 22 5 22.73%

Classified Management

& Confidential 22 4 18.18%

TOTALS 760 162 21.32%
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Preliminary Timeline

1. Board of Education adopts Resolution to offer PARS SRP

February 6, 2025

2. Enrollment Window opened

February 7, 2025

3. Enrollment Window closed

March 25, 2025
(47-day window)

4. Board of Education approves/cancels PARS SRP per employee
group based on enrollment/fiscal analysis

TBD

5. District announces whether PARS SRP moves forward per
employee group

By May 2, 2025

6. Employees resign from District employment effective after
completing the 2024-2025 year

By June 30, 2025

7. PARS SRP Benefits commence

August 1, 2025
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Preliminary Timeline

1. Communication letter from PARS with workshop and timeline for | Mid-February

communication

2. PARS Orientation #1 February 24, 2025
(3:30-4:30 PM)

3. PARS Orientation #2 February 27, 2025
(3:30-4:30 PM)

4. PARS Workshop #1 March 19, 2025
(3:00-6:00 pm)

5. PARS Workshop #2 By March 20, 2025
(3:00-6:00 pm)

6. Any additional dates will be announced
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Questions

2024-2025




